LESSON NUMBER:
19

TASK:
Military Affirmative Actions

STANDARD:
1.  Discuss the origin and development of Military Affirmative Actions.



2.  Discuss disparate treatment/effect and reverse discrimination.



3.  Discuss the difference between goals and quotas.

1.  Military Affirmative actions.  Affirmative Actions are methods used to achieve the objectives of the EO program.  Affirmative Actions are processes, activities, and systems designed to identify, eliminate, prevent, and work to overcome the effects of discriminatory treatment as it affects the upward mobility and quality of life for DoD personnel.

2.  Affirmative Action Plan.  An Affirmative Action Plan (AAP) is a management document used as a tool to overcome the effects of discrimination.  It contains positive steps oriented towards results that we can observe and measure.

3.  Origin and development of military affirmative actions:


a.  Executive Order 10925 (1961):


b.  Civil Rights Act (1964):


c.  Executive Order 11246 (1965):


d.  DoD Human Goals Program (1969):


e.  DoD Directive 1100.15 (1976):


f.  DoD Directive 1350.2 (1987):

4.  Key terms associated with military affirmative actions:


a.  _______________ treatment.


b.  Disparate _______________.


c.  _______________ discrimination.


d.  _______________.


e.  _______________.
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