LESSON: 32

TASK:
TRAINING CRITERA, REPORTING AND FILE MANAGEMENT         REQUIREMENTS FOR THE EOR.

CONDITION: Classroom environment

STANDARD:

1.DISCUSS TRAINING CRITERA 

    FOR UNIT TRAINING PROGRAMS

2. IDENTIFY TYPES OF REPORTS




3. DESCRIBE TYPES OF REPORTS




4. PROPERLY FILL OUT REPORTS




5. STAFF ASSISTED VISIT CHECKLIST

TYPE OF INSTRUCTION: Conference

TIME OF INSTRUCTION: 1 Hour

MEDIA: Viewgraph 32-1 through viewgraph 32-6 and Student Handout 32-1 through Student hand out 32-6

NOTE: Instructor should be familiar with the types of reports that are forwarded to Bde level EOA and insure that the students have all copies in there Student Guide.
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SLIDE 32-1

LEAD IN: As an EOR, it is important to understand the required training criteria for your unit.  Know what each report is used for and how to properly fill out these reports. By doing so the Commander will be able to accurately track the required training in accordance with AR 600-20 .

AR 600-20  15 July 1999

 Pg 88

 CH 6-14. Training

Minimum criteria for local unit training programs.

(1) The commander will incorporate EO training into the overall training plan for

The unit. The Soldier Support Institute publishes training tools (DA Pam 350-

20, Unit Equal Opportunity Training Guide, and TC 26-6, Commander’s

Equal Opportunity Handbook) that may assist commanders in developing

Required training. 

Active Army and reserve components commanders of TOE/MTOE/TDA units will add the following topics to their quarterly or yearly training briefings:

(a) Type and dates of human relations training conducted by the unit since

Last Quarterly Training Brief (QTB) /Yearly Training Brief (YTB).

(b) Type and dates of human relations training scheduled for the unit before the next QTB/YTB.  

(c) The number of EOAs / EORs required, authorized, on hand and the

Training they have completed or scheduled prior to next QTB/YTB.

(d) Date last command climate survey was conducted and date next command climate survey is scheduled.

(2) Leaders will conduct mandatory unit EO/sexual harassment training quarterly.

(a.) Commanders will document training on the unit’s training schedule

and lead the training. 

(b.) In their training documentation, commanders must include

Type of training; instructor; date, time and length of training; roster of

Attendees and issues covered in the session. 

(c.) From time to time, different issues will be of local or Army-wide importance and require special emphasis and attention by unit commanders.

 (d.) As a minimum, two of the quarters

will consist of Prevention of Sexual Harassment training

 (e.) The other two quarters will consist of training that is interactive, small

group,discussion-based,  ( Co2 )

PART 1. TYPES OF REPORTS

SLIDE 32-2
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1. E O TRAINING REPORTS

1. The commander will incorporate EO Training in to the overall training plan for the unit.

2. Commanders will conduct mandatory unit EO/Sexual Harassment training quarterly. Commanders will document training on the units training schedule and lead training. In their training documentation, commanders must include type of training; instructor; date, time and length of training; rosters of attendees and issues covered in the session.

3. The chain of command and other leaders will be present and participate in unit EO training sessions

4. Training should be small group, (25 personal) interactive and discussion-based. It should emphasize findings determined as a result of the unit command climate assessments

SLIDE 32-3

UNIT LETTER HEAD

Equal Opportunity Training Assessment

Completed all that apply for each training event conducted

Write in or circle choice

1.  Date of Training: 





2.  Unit UIC: 




2. Level of Training: 





Company/Troop

Battalion/Squadron

Brigade/Directorate





Platoon/Squad


4.  Type of Training: 






EO Overview                         Hate/Extremist Group
Complaint Procedure
Sexism


Racism
Cultural Awareness
Affirmative Action Plan
Self Awareness

Effective Communication
Institutional Discrimination
Consideration of Others
Senior Leader Training Racism
Complaint Procedures
Cultural Diversity


Religious Accommodation
POSH

Other​​​​​​​​_______________________________

5.  Number of Hours: 




6.  Number of Leaders Present: 



7.  Number of Soldiers Trained: 



8.  Assessment Comments: 


















































Name and Telephone of Individual Submitting Data:  












Upon signature of commander, EOR will forward copy to Brigade EOA.  Original will remain in unit training files.








I. M. Commander








CPT, AR


`





Commanding
3. C02 TRAINING REPORT

A. Local unit training programs.

1. The commander  incorporate Co2 Training in to the overall training plan for the unit.

2. Commanders will conduct mandatory unit EO/Sexual Harassment training quarterly. Commanders will document training on the units training schedule and lead training. In their training documentation, commanders must include type of training; instructor; date, time and length of training; rosters of attendees and issues covered in the session.

3. The chain of command and other leaders will be present and participate in unit EO training sessions

4. Training should be small group, (25 personal) interactive and discussion-based. It should emphasize findings determined as a result of the unit command climate assessments
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UNIT LETTER HEAD 

Consideration of Others Training Assessment 

Completed all that apply for each training event conducted

Write in or circle choice

1.  Date of Training: 





2.  Unit UIC: 




4. Level of Training: 





Platoon



Section/Directorate

Squad



4.  Type of Training: 






Self Awareness

CO2-Effective Communication

Consideration of Others

CO2 – Alcohol & Drug Abuse


CO2 – Weather Injuries

CO2 – Cultural Diversity


CO2 – The Drink

CO2 - Group Development



CO2 – Professional Ethics

CO2 – Religious Accommodation

CO2 – Would Have Issued You One
CO2 – Values, Attitudes, and Beliefs

CO2 – Communication Process



 CO2- HIV & Safe Sex

CO2 – The Medal




 Other _________________________

5.  Number of Hours: 




6.  Number of Leaders Present: 



7.  Number of Soldiers/Civilians Trained: 



8.  Assessment Comments: 


















































Name and Telephone of Individual Submitting Data:  












Upon signature of commander, EOR will forward copy to Brigade EOA.  Original will remain in unit training files.








I. M. Commander








CPT, AR


`





Commanding
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WEEKLY TRAINING SCHEDULE WEEK 41



INCLUSIVE DATES: 010709 To 010715



Page 1 of  3















DATE/TIME
SUBUNIT
ACTIVITY
LOCATION
TRAINER
REFERENCE
UNIFORM

MONDAY  
9-Jul-01






0630-0730
COMPANY
PT 
BLDG 298
1SG DO IT
FM 21-20
P

0730-0900
CORE
PERSONNEL HYGIENE
OPTIONAL
NA
UNIT SOP
D

0900-1100
1st plt
POSH/ MANDATORY TRNG
BLDG 298
SFC AGEE EOR
Ar 600-20
D

1200-1300
COMPANY
LUNCH
OPTIONAL
NA
UNIT SOP
D

1300-1500
2nd plt
POSH/ MANDATORY TRNG
BLDG 298
SFC AGEE EOR
Ar 600-20
D

1300-1630
COMPANY
UNIT OPERATIONS
DUTY SEC
SEC LDR
UNIT SOP
D

TUESDAY
10-Jul-01














0630-0730
COMPANY
MANDATORY TRAINING
BLDG 298
SSG DEVIL
UNIT SOP
D

0800-1000
4th plt
POSH/ MANDATORY TRNG
BLDG 298
SFC AGEE EOR
Ar 600-20
D

1200-1300
COMPANY
LUNCH
OPTIONAL
NA
UNIT SOP
D

1300-1500
HQ plt
POSH/ MANDATORY TRNG
BLDG 298
SFC AGEE EOR
Ar 600-20
D









WEDNESDAY
11-Jul-01






0630-0730
COMPANY
PT 
BLDG 298
1SG DO IT
FM 21-20
P

0730-0900
CORE
PERSONNEL HYGIENE
OPTIONAL
NA
UNIT SOP
D

0900-1130
COMPANY
UNIT OPERATIONS
DUTY SEC
SEC LDR
UNIT SOP
D

1200-1300
COMPANY
LUNCH
OPTIONAL
NA
UNIT SOP
D

1300-1630
COMPANY
UNIT OPERATIONS
DUTY SEC
SEC LDR
UNIT SOP
D









THURSDAY
12-Jul-01






0700-1200
COMPANY
SGT'S TIME
DUTY SEC
SEC LDR
UNIT SOP
D

1130-1230
COMPANY
JR NCOPD
BLDG 298
SSG GITEM
FM 17-98-1
D

1200-1300
COMPANY
LUNCH
OPTIONAL
NA
UNIT SOP
D

1300-1500
3rd plt
POSH/ MANDATORY TRNG
BLDG 298
SFC AGEE EOR
Ar 600-20
D

1500-1630
COMPANY
FAMILY TIME
OPTIONAL
NA
UNIT SOP
C









FRIDAY
13-Jul-01






0630-0730
COMPANY
COMPANY RUN
BLDG 298
1SG DO IT
FM 21-20
P

0730-0900
CORE
PERSONNEL HYGIENE
OPTIONAL
NA
UNIT SOP
D

0900-1130
COMPANY
UNIT OPERATIONS
DUTY SEC
SEC LDR
UNIT SOP
D

1200-1300
COMPANY
LUNCH
OPTIONAL
NA
UNIT SOP
D

1300-1500
COMPANY
UNIT OPERATIONS
DUTY SEC
SEC LDR
UNIT SOP
D

1500-1700
MAKE UP
POSH/ MANDATORY TRNG
BLDG 298
SFC AGEE EOR
Ar 600-20
D





1SG DO IT



SATURDAY
14-Jul-01
 
 
 
 
 

0001-2400
COMPANY
OFF
OPTIONAL
NA
NA
C









SUNDAY
15-Jul-01
 
 
 
 
 

0001-2400
COMPANY
OFF
OPTIONAL
NA
NA
C









Training notes:  
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6














1. Uniform description:








A   CLASS A







B   CLASS B







C   CIVILIAN (Appropriate to event)







D   DUTY UNIFORM


 




F   FIELD UNIFORM (BDU Kevlar helmet, LBE,)

 
 




P   PT UNIFORM

 
 




Z   AS DIRECTED

 





























 






2. 1sg DO IT Notes








All POSH Mandatory training will be completed by COB Friday







All Platoons / Sections will insure that persons that had missed MANDATORY training will Attend the make up 







on Friday from 1500-1700. Those that fail to do so will need to attend the alternate make up day on Saturday the







28th from 0700-0900






















3. Training Highlights:
















A.  Mandatory Training subject for JULY is: Prevention of Sexual Harassment  /  Suicide Prevention







B. JR NCOPD is: Establish an OP (Scouts )







C.  SR  NCODP is: Supervise Unit Prep for an NBC Attack (B Co )







D. Company  NCODP is: Media Relations in Wartime ( 1sg )














4. Weekly Safety Topics
















Vehicle Rollovers














Approved by:
IM, CPT, AR Commanding          Date


IM IN CHARGE, LTC, AR Commanding         Date
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DEPARTMENT OF THE ARMY

BIG KILLING COMMAND

FORT KNOX, KENTUCKY 40121-5000

ATZK-EO







15 May 01



        
           TYPE OF TRAINING 

BIG KILLING COMPANY 

   RANK/NAME
                              SIGNATURE 

        PLT / SEC / DIR

_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________


_______________________
_______________________

_____________
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· CO2 Training
-Date of training

-2 hour qtrly requirement
· EO Training/ POSH Training 

-Type(EO or POSH) and Date of Training

-2 sessions of POSH(Prevention of Sexual Harassment) per year and 

2 sessions of EO per year, thus one type per qtr.

· Command Climate Survey

-Date Survey Completed
-Within 90 days of Change of Command and once per year thereafter
· EOR Requirement 

-Green-Trained Appt EOR, Amber-Appt Untrained, Red-Vacant
-One per unit certified through local EORC

· CO2 Training

-Date of training
· EO Training/ POSH Training

-Type(EO or POSH) and Date of Training

· Command Climate Survey

-Date of next Survey
-Quarter immaterial
SLIDE 32-9

Quarterly Narrative and Statistical Report

Office Symbol  (600-20)                                                                      DATE 

MEMORANDUM FOR Commander, USAARMC and Fort Knox, Fort Knox, Kentucky  40121-5000

SUBJECT:  Quarterly Narrative and Statistical Report 

1.  References.


a.  AR 600-20, Army Command Policy.


b.  DA Pam 600-26, Department of the Army Affirmative Action Plan.


c.  TC 26-6, Commander’s Equal Opportunity Handbook.

2.  EO climate statement.  A short paragraph stating the EO climate based on trend identification from the enclosed reports and previous quarterly reports.

3.  Overall assessment.  


a.  Summarize Assessment and EO Staffing Report.  Comment on assessment status and impact and state the total EOL requirements and EOL training status.


b.  Summarize Training Report focusing on Consideration of Others compliance and SGI status and impact.


c.  Summarize Career Development Report discussing discrimination issues or observations based on promotion and award activity.

d.  Summarize Retention Report commenting on trends by REDCAT and gender of soldiers not re-enlisting (coordinate this statement with the Retention NCO).


e.  Summarize Unfavorable Action Report discussing discrimination issues or observations regarding non-judicial punishment, courts martial, bars to reenlistment and flagging actions. 


f.  Summarize Complaint Report. 


g.  Summarize Demographic Report comparing population and key leader demographics.    

4. Point of contact is (as appropriate) DSN xxx-xxxx.

"STRIKE HARD"

Encl






I’M A. CDR






LTC, QM

Commanding
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TOTAL DEMOGRAPHICS

REDCAT
ASIAN/P
BLACK
HISPANIC
NATIVE
OTHER
WHITE
TOTAL

GENDER
M
F
M
F
M
F
M
F
M
F
M
F
M
F

O-8 















THRU















O-1































CW-5















THRU















CW-1































E-9















THRU















E-1































EQUAL OPPORTUNITY REPRESENTATIVES

UNIT
RANK
FULL NAME
REDCAT
PCS/ETS
DATE

 OF TRNG
DATE 

ASSIGN

EOL
GENDER

M / F



























































































CONSIDERATION OF OTHERS/FACILITATORS

UNIT
RANK
FULL NAME
REDCAT
PCS/ETS
DATE

 OF TRNG
GENDER

M / F
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KEY LEADERS

REDCAT
ASIAN/P
BLACK
HISPANIC
NATIVE
OTHER
WHITE
TOTAL

GENDER
M
F
M
F
M
F
M
F
M
F
M
F
M
F

BDE CDR















BDE CSM















BDE   XO















BDE    S3















BN   CDR















BN   CSM















BN     XO















BN      S3















CO CDR















CO 1SG















CO XO















Break down key positions unique for each unit. For example, if an observation has been made that a particular unit has all female PLT SGT’s, all white Senior drills, all black Motor SGT’s, or all female admin clerks working out of their MOS. Breakdown key position chart to reflect a complete picture. Compare like units, etc.

ANNEX B, (Your Brigade) Affirmative Action Plan 

ETHNIC OBSERVANCE COMMITTEE MEETINGS

UNIT PERFORMING COMMITTEE MEETING
DATE COMMITTEE MEETING WAS HELD
















UPCOMING EQUAL OPPORTUNITY TRAINING

UNIT PERFORMING TRAINING
DATE
SUBJECT
INSTRUCTOR
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UPCOMING ETHNIC OBSERVANCES/EVENTS

UNIT PERFORMING 

EVENTS
DATE
SUBJECT
INSTRUCTOR
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Equal Opportunity Training Assessment

QNSR Input Screen (Detachment – Battalion)
Complete Assessment for each Training Session Conducted

Write in or Circle Choice

1.  Date of Assessment: 




2.  Unit UIC: 




3.  Level of Assessment: 




Company/Troop

Battalion/Squadron

Brigade/Group

Squad

Corps


Division
/COSCOM

MACOM

4.  Assessment Tool: 






MEOCS
IG Unit Climate
Unit Command Profile
Sensing Sessions
Interviews 

TDAS
Other 
Command Climate Survey


5.  Available Soldiers in  Unit______________Trained  Number_____________


6.  Company-level Command Climate Survey Conducted   Soldiers in Company ______________  Number of Survey Conducted _____________

7.  EO Leader Staffing:
Required 
   O/H 


AR 600-20 minimum requirement is one per battalion and one per company.  Unit commanders may designate increased requirements.

8.  Assessment Comments:  
























           .

Name and Telephone of Individual Submitting Data:  






SLIDE 32-14                     Equal Opportunity & Co2 Training Assessment

QNSR Input Screen 

Completed all that apply for each training event conducted

Write in or circle choice

1.  Date of Training: 





2.  Unit UIC: 




3.  Level of Training: 





Company/Troop

Battalion/Squadron

Brigade/Group

Squad

Corps


Division
/COSCOM

MACOM

4.  Type of Training: 






EO Overview
Hate/Extremist Group
Complaint Procedure
Sexism



Racism
Cultural Awareness
Affirmative Action Plan
Self Awareness

Effective Communication
Institutional Discrimination
Consideration of Others
Other

Senior Leader Training
CO2 – Alcohol & Drug Abuse
CO2 – Weather Injuries
CO2 – The Medal

CO2 – Cultural Diversity
CO2 – Communication Process
CO2 – The Drink
CO2 – Complaint Proc

CO2 – Identify Extremism
CO2 – Group Development
CO2- HIV & Safe Sex
CO2 – POSH

CO2 – Professional Ethics
CO2 – Racism and Sexism
CO2 – Religious Accommodation

CO2 – Would Have Issued You One
CO2 – Values, Attitudes, and Beliefs

Other_____________________

5.  Number of Hours: 




6.  Number of Leaders Present: 



7.  Number of Soldiers Trained: 



8.  Assessment Comments: 


















































Name and Telephone of Individual Submitting Data:  












SLIDE 32-15     EO Progress Career Development, Retention and Unfavorable Action Report  

Awards

Asian/Pac
   Black
 Hispanic
  Native
   Other
   White
   Total

Paragraph 3c
M
F
M
F
M
F
M
F
M
F
M
F
M
F

LOM
Submitted
















Approved















MSM
Submitted
















Approved















ARCOM
Submitted
















Approved















AAM
Submitted
















Approved















Promotions

Asian/Pac
   Black
 Hispanic
  Native
   Other
   White
   Total


Paragraph 3c
M
F
M
F
M
F
M
F
M
F
M
F
M
F

E6 w/o W
Boarded
















Recommended















E6 w/W
Boarded
















Recommended















E5 w/o W
Boarded
















Recommended















E5 w/W
Boarded
















Recommended















E4
Eligible
















Promoted
















W/Waiver















E3
Eligible
















Promoted
















W/Waiver















Re-enlistment’s
Asian/Pac
   Black
 Hispanic
  Native
   Other
   White
   Total


Paragraph 3d
M
F
M
F
M
F
M
F
M
F
M
F
M
F


1st Term
















Mid Career
















Career
















Others (EXT)
















Bars to Reenlistment














Article 15

Asian/Pac
   Black
 Hispanic
  Native
   Other
   White
   Total


Paragraph 3e
M
F
M
F
M
F
M
F
M
F
M
F
M
F


Field Grade
















Company Grade
















Summarized
















Total















Courts Martial 
Asian/Pac
   Black
 Hispanic
  Native
   Other
   White
   Total


Paragraph 3e
M
F
M
F
M
F
M
F
M
F
M
F
M
F


Special
















BCD
















General















Separations

Asian/Pac
   Black
 Hispanic
  Native
   Other
   White
   Total


Paragraph 3e
M
F
M
F
M
F
M
F
M
F
M
F
M
F


Chapter 9
















Chapter 10
















Chapter 13
















Chapter 14
















Chapter 15















STAFF ASSISTED VISIT CHECKLIST
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SECTION 1.       EQUAL OPPORTUNITY & PREVENTIONS OF SEXUAL HARASSMENT TRAINING





ITEM
DESCRIPTION/AREA
YES
NO
N/A







1.a  *
Quarterly EO & POSH Training is conducted (2 Qtrs each)




1.b
EO/POSH Training is documented on the unit training schedule 




1.c
Memorandum containing the type of training conducted, date, time,  





name of instructor, make-up day for tng is maintained by the unit (1 year)




1.d
Unit maintains attendance roster for EO & POSH Training (1 year)




1.e  
Chain of Command & other leaders are present & participate in unit EO 





sessions/POSH Training (indicated by sign-in rosters)




1.f
Civilian unit members participate in EO Training




1.g
Type and dates of human relations training conducted and projected are  





briefed at QTBs and YTBs




1.i
Bde/Bde equivalent unit EOAs conduct bi-annual EO & prevention/eradication





of sexual harassment training for Senior Leaders




Remarks:





















































SECTION 2.       CONSIDERATION OF OTHER (CO2) TRAINING





ITEM
DESCRIPTION/AREA
YES
NO
N/A







2.a *
Quarterly CO2 Training is conducted (2 hours per session)




2.b
CO2 Training is documented on the unit training schedule 




2.c
Memorandum containing the type of training conducted, date, time,  





name of instructor, make-up day for tng is maintained by the unit (1 year)




2.d
Unit maintains attendance roster for CO2 Training (1 year)




2.e
Chain of Command & other leaders are present & participate in unit CO2 





sessions/Training (indicated on sign-in roster)




2.f
Civilian unit members participate in CO2 Training




2.g
Type and dates of CO2 training conducted and projected are  





briefed at QTBs and YTBs (see QTB slide packet)




2.h
Primary/alternate CO2 Facilitators have attended the CO2





Facilitator's Seminar (Seminar completion memo available)




Remarks:
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SECTION 3.    EQUAL OPPORTUNITY REPRESENTATIVE (EOR) RESPONSIBILITIES





ITEM
DESCRIPTION/AREA
YES
NO
N/A







3.a  *
Bn and lower units have primary/alternate EOR appointed (indicated on orders)




3.b
EOR (primary & alternate) is member of command and in the grade of SSG-1LT




3.c
EOR (primary & alternate) attended the EORC




3.d
EOR (primary & Alternate) attend the bi-annual EOR Seminar




3.e
Assist commander in preparing/conducting unit EO/POSH/CO2 training




3.f
Assist commander in conducting Command Climate Survey w/I 90 days of 





assumption of command




3.g
Assist commander in preparing/conducting unit ethnic/special observances




3.h
Maintains unit files for EO/POSH/CO2 training (indicated by sign-in rosters & 





commander's memorandum of training)




3.I
Attends quarterly EO coordination training with Bde EOA




3.j
Assist commander with EO complaints by referring them to the Bde EOA or





appropriate agency




REMARKS:



































SECTION 4.     EQUAL OPPORTUNITY ADVISOR (EOA) RESPONSIBILITIES





ITEM
DESCRIPTION/AREA
YES
NO
N/A







4.a *
Prepares QNSR for Commanders signature and forwards to Post EO Office





NLT the 1st Friday of the first month after the end of the quarter




4.b
Maintains access/updated password to EO Database




4.c *
Maintains files IAW AR 25-400-2 for all formal EO complaints (FN 600-20c)





for two years




4.d 
Conducts quarterly EO coordination training with Bde EORs (indicated by





sign-in roster)




4.e
Attends Commander's Staff Call




4.f
Attends bi-monthly coordination meeting with Sr. EOA (indicated by 





sign in roster)




4.g
Has established ethnic/special observance planning committee (indicated 





by minutes - maintained for 1 year)




4.h
Coordinates/plans ethnic/special observances for the Bde (verified by 





committee meetings/AARs)




4.h *
Provides advisory assistance to 15-6 Investigating Officer, review & 





comment on investigative report of EO complaints for compliance with





DoD and DA EO policies (as indicated by Formal Complaints files & MFRs)




4.i
Serves as an instructor for the EORC (indicated on training schedules)




4.j
Evaluates subordinate units EO/POSH/CO2 training (verified by sign in rosters)




REMARKS:
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SECTION 5.    EQUAL OPPORTUNITY BULLETIN BOARD





ITEM
DESCRIPTION/AREA
YES
NO
N/A







5.a  *
Unit has designated EO Bulletin Board 




5.b
EO Bulletin Board is available/accessible to all unit personnel




5.c
EO Bulletin Board is located in highly accessible area and is available to all 





assigned personnel




5.d *
Command policy letters are posted in accordance with Section 6 of this





checklist




5.e
Complaint procedures flowchart  is posted on EO Bulletin Board




5.f  
USAARMC Poster 600-20-1 is posted on EO Bulletin Board




5.g
USAARMC Poster 600-20-2 is posted on EO Bulletin Board




REMARKS:



































SECTION 6.     Command Policy Memorandums & Publications






*= indicates items will be posted on EO Bulletin Board 




ITEM
DESCRIPTION/AREA
YES
NO
N/A







6.a
*Thunderbolt Six Policy Memorandum 37-8 (EO Policy)




6.b
*Thunderbolt Six Policy Memorandum 37-9 (POSH)




6.c
*Thunderbolt Six Policy Memorandum 37-10 (Complaint Procedures)




6.d
*CofS Policy Memorandum - Consideration of Others




6.e
*Bde/Reg Cdr, Bn/Sqd Cdr and Co/Trp Cdr Equal Opportunity Policy 





Memorandums




6.f
*Bde/Reg Cdr, Bn/Sqd Cdr & Co/Trp Cdr's Prevention of Sexual 





Harassment (POSH) Policy Memorandums




6.g
*Bde/Reg Cdr, Bn/Sqd Cdr & Co/Trp Cdr EO Complaint Procedures 





Policy Memorandums




6.h
*Bde/Reg Cdr, Bn/Sqd Cdr & Co/Trp Cdr Consideration of Other 





Policy Memorandums




6.i
AR 600-20, Army Command Policy, 15 July 1999




6.j
TC 26-6, Commander's Equal Opportunity Handbook, 




6.k
DA PAM 350-20 w/CH1, Unit Equal Opportunity Training Guide




6.l
AR 600-26, Dept of the Army Affirmative Action Plan




6.j
TRADOC Supplement 1 to AR 600-20 (Army Command Policy)




6.k
TRADOC Reg 600-11, TRADOC Affirmative Action Plan




6.l
USAARMC Regulation 600-2, Affirmative Action Plan




6.m
HQDA Consideration of Others Handbook




Remarks:

















SLIDE 32-19





SECTION 7.     Command Climate Survey - *CO/Trp Units





ITEM
DESCRIPTION/AREA
YES
NO
N/A







7.a *
Command Climate Survey was conducted within 90 days of assumpting  





command  




7.b
Bde/Reg EOA annotates completion in Bde/Reg QNSR




7.c
Appropriate training was programmed based on the findings of the command





climate survey




7.d
Completion of Command Climate Survey is an item that is checked under the 





Command Inspection Program




Remarks:



































SECTION 8.     AFFIRMATIVE ACTION PLAN





ITEM
DESCRIPTION/AREA
YES
NO
N/A







8.a
BDE/REG has current AAP developed and implemented




8.b
AAP reviewed annually to assess the effectiveness of the plan




8.c
HQDA, TRADOC, and  USAARMC goals are incorporated into the Bde/Reg AAP




8.e
Bde/Reg is represented at Installation AAP Panel




8.f
Copy Bde/Reg AAP is forwarded to Installation EO Office




Remarks:









































TYPES OF REPORTS





EO TRAINING





CO2 TRAINING





QUARTERLY TRAINING BRIEF 


      ( QTB )  SLIDE





 4.  QUARTERLY NARRATIVE and STATISTICAL REPORT 


      ( QNSR ) SLIDE














� EMBED Word.Picture.8  ���





OVERVIEW





1.DISCUSS TRAINING CRITERA 


   FOR UNIT TRAINING PROGRAMS





2. IDENTIFY TYPES OF REPORTS





3. DESCRIBE TYPES OF REPORTS





3. PROPERLY FILL OUT REPORTS





5. STAFF ASSISTED VISIT CHECKLIST
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