LESSON NUMBER:
12

TASK:
Extremism and Extremist Organizations

STANDARD:
1.  Define the Army’s Policy on extremism.



2.  Explain the Restrictions on Participation in Extremist Organizations.



3.  Describe the Definitions of Terms Related to Extremism.



4.  Explain the Prohibitions with Regard to Extremism.



5.  Explain the Training Responsibilities of the Commander with Regard 



     to Extremist Organizations and Activities.

1.  Impact on the unit and the mission.


a.  Command _______________ suffers.


b.  _______________ of groups is a logical product of this type of activity within a unit.


c.  Undermines _______________ among unit members.


d.  _______________ is hampered and mission accomplishment can be seriously affected.


e.  Unnecessary efforts are required to recover from a neglected situation and time is lost.

2.  Policy.  It is the policy of the US Army to provide equal opportunity and treatment for all soldiers without regard to race, color, religion, gender, or national origin.  Based on this philosophy, participation in extremist organizations or activities is inconsistent with the responsibilities of military service.  Military personnel must reject participation in extremist organizations and activities.  Extremist organizations and activities are one that advocate racial, gender, or ethnic hatred or intolerance; advocate, create, or engage in illegal discrimination based on race, color, gender, religion, or national origin; advocate the use of force or violence, or unlawful means to deprive individuals of their rights under the United States Constitution or the laws of the United States or any State; or advocate or seek to overthrow the Government of the United States, or any States by unlawful means.

3.  Prohibitions.


a.  Participating in a public demonstration or rally;


b.  Attending a meeting or activity with knowledge that the meeting or activity involves an extremist cause when on duty, when in uniform, when in a foreign country (whether on or off duty or in uniform), when it constitutes a breach of law and order, when violence is likely to result, or when in violation of off-limits sanctions or a commander’s order;


c.  Fund raising;


d.  Recruiting or training members (including encouraging other soldiers to join);


e.  Creating, organizing, or taking a visible leadership role in such an organization or activity; or


f.  Distributing literature on or off a military installation with the primary purpose and content of which concerns advocacy or support of extremist causes, organizations, or activities and it appears the literature presents a clear danger to the loyalty, discipline, or morale of military personnel, or if the distribution would materially interfere with the accomplishment of a military mission.

4.  Terms and definitions. 


a.  _______________.  Any person(s) maintaining the ideology, quality, state of being, or position of being superior to all others in something.


b.  _______________.  A person who advocates the use of force or violence; advocates supremacist causes based on race, ethnicity, religion, gender, or national origin; or otherwise engages to deprive individuals or groups or their civil rights.


c.  Extremist Organizations.  A group which advocates the use of force or violence, advocates supremacist causes; based on ethnicity, religion, gender, or national origin; or otherwise engages in efforts to deprive individuals or groups of their civil rights.


d.  _______________.  A systematic body of concepts especially about human life or culture; a way of thinking used by a group or individual to express their beliefs and social values.


e.  _______________.  A body of soldiers not permanently organized in time of peace.  Many militia organizations have been formed because of their objection to national or local government (anti-democratic) policies or programs.


f.  _______________.  A group of individuals who band together, usually along racial or ethnic lines.  Generally, gangs are prone to violent behavior.

5.  Recruitment and Affiliation.


a.  Recognizable hate symbols and paraphernalia are usually hidden until a recruit is hooked on the validity of the ideology.


b.  Some groups raise young adults in their ideology and then they enter the military to gain expertise and knowledge.

6.  Extremist groups and organizations.  Extremist groups generally fall into one of the three following categories:


a.  _______________ (Creationism).  Followers of this ideology tend to believe the Jews are the descendants of Satan, and white Anglo-Saxons are the true Israelites, “God’s chosen people,” and the sons of Adam and the descendants of the Lost Tribes of Israel.  They are to occupy the earth and rule in righteousness with God the head of the government.

(1) Ku Klux Klan.




(2) Neo-Nazi.

(3) Aryan Nation.




(4) Identity Movement Churches.

(5)  New Jerusalem Fellowship.

(6) Church of Jesus Christ Christian.

(7) Church of the Creator.


b.  White _______________ Ideology. The Christian Conservative “Identity” explanation of the diverse races of mankind is grounded in Biblical interpretation.

(1) Separatists (Nationalist).


(2) Third Position (Aryan Socialism).

(3) Neo-Nazi Skinheads.



(4) Fifth Era.


c.  _______________-Survival Ideology.  Protection of basic Constitutional freedoms is the major theme of the Patriot-Survivalist groups.  It is more so the preservation of the Anglo-Saxon, “American-type culture” which the founders of our nation secured for all whites.  Traitors, meaning white Anglo-Saxons who do not hold the same beliefs are often noted in their literature.

(1) Racial Survivalist.



(2) Posse Comitatus.

(3) Populist.





(4) Militias.

7.  Militias:

8.  Tattoos:

9.  Command Authority.  Commanders have the authority to prohibit military personnel from engaging in or participating in any other activities the commander determines will adversely affect good order and discipline or morale within the command.  This includes, but is not limited to, the authority to order the removal of symbols, flags, posters, or other displays from barracks, to place areas or activities off-limits, or to order soldiers not to participate in those activities that are contrary to good order and discipline or morale of the unit or pose a threat to health, safety, and security or military installation.     

10.  Command Options:

a. UCMJ action.  Possible violations include:

(1) Article 92 --Violation or failure to obey a lawful general order or   regulation (for example, participation in demonstrations, distributions of literature without approval, or unlawful discrimination).

(2) Article 116 -- Riot or breach of peace.

(3) Article 117 -- Provoking speeches or gestures.

(4) Article 134 -- General article, specifically, conduct which is prejudicial to the good order and discipline or service discrediting.


b.  Involuntary separation for unsatisfactory performance or misconduct or for conduct deemed prejudicial to good order and discipline or morale.


c.  Reclassification actions or bar to reenlistment actions, as appropriate.


d.  Other administrative or disciplinary action deemed appropriate by the commander, based on the specific facts and circumstances of the particular case.

11.  Command Responsibilities.  Any soldier involved with or in an extremist organization or activity, such as membership, receipt of literature, or presence at an event, could threaten the good order and discipline of a unit.  In any case of apparent soldier involvement with or in extremist organization or activities, whether or not is a violation of the prohibitions in subparagraph (2), commanders must take positive actions to educate soldiers, putting them on notice of potential adverse effects that participation in violation of the Army policy may have upon good order and discipline in the unit and upon their military service.  These positive actions include:


a.  Educating soldiers regarding the Army’s equal opportunity policy.  Commanders will advise soldiers that extremist organization’s goals are inconsistent with the Army goals, beliefs, and values concerning equal opportunity.


b.  Advising soldiers any participation in extremist organizations or activities:



(1) Will be taken into consideration when evaluating their overall duty performance to include appropriate remarks on evaluation reports.



(2) Will be taken into consideration when selections for positions of leadership and responsibility are made.



(3) Will result in removal of security clearances, where appropriate.



(4) Will result in reclassification actions or bar to reenlistment actions as appropriate.

12.  Commander’s Responsibilities:


a.  Understand what their service members positions are.


b.  Be alert for indicators of extremist ties or behaviors.


c.  Enforce policies on participation.


d.  Educate and counsel service members on understanding of policy.    


e.  The commander or a military installation or other military controlled facility under the jurisdiction of the United States shall prohibit any demonstration or activity on the installation or facility that could result in interference with or prevention of orderly accomplishment on the mission of the installation or facility, or present clear danger to loyalty, discipline, or morale of the troops.  Furthermore, such commanders shall deny requests for the use of military controlled facilities by individuals or groups that engage in discriminatory practices involving such practices. 


f.  Commanders should seek the advice and counsel of their legal advisor when taking actions pursuant to this paragraph.  

13.  Training on extremist activities and organizations.


a.  








b.  


c.  








d.  


e.  








f.  


g.  








h.  

STUDENT HANDOUT #12-1

ARMY POLICY ON EXTREMIST ORGANIZATIONS AND ACTIVITIES


Participation in extremist organizations or activities is inconsistent with the responsibilities of military service.  It is the policy of the U.S. Army to provide equal opportunity and treatment for all soldiers without regard to race, color, religion, sex, or national origin.  Enforcement of the Army’s equal opportunity policy is a responsibility of command, is vitally important to unit cohesion and morale, and is essential to the Army’s ability to accomplish it’s mission.  It is the commander’s responsibility to maintain good order and discipline in the unit.  Every commander has the inherent authority to take appropriate actions to accomplish this goal.  This paragraph identifies prohibited actions by soldiers involving extremist organizations or activities, discusses the authority of the commander to establish other prohibitions, and establishes that violation of the prohibitions contained in this paragraph or those established by a commander may result in prosecution under various provisions of the Uniform Code of Military Justice (UCMJ).  This paragraph must be used in conjunction with DoD Directive 1325.6, Subject: Guidelines for Handling Dissident and Protest Activities Among Members of the Armed Forces.


a.  Participation.  Military personnel must reject participation in extremist organizations and activities.  Extremist organizations and activities are one that advocate racial, gender or ethnic hatred or intolerance; advocate, create, or engage in illegal of or use force or violence or unlawful means to deprive individuals of their rights under the United States Constitution or laws of the United States or any State; or advocate or seek to overthrow the Government of the United States, or any States by unlawful means.


b.  Prohibitions.  Soldiers are prohibited from following actions in support of extremist organizations or activities.  Penalties for violations of these prohibitions include the full range of statutory and regulatory sanctions, both criminal (UCMJ) and administrative.



(1) Participating in a public demonstration or rally;



(2) Attending a meeting or activity with knowledge that the meeting or activity involves an extremist cause when on duty, when in uniform, when in a foreign country (whether on or off duty or in uniform), when it constitutes a breach of law and order, when violence is likely to result, or when violation of off-limits sanctions or a commander’s order;



(3) Fund raising;



(4) Recruiting or training members (including encouraging other soldiers to join);



(5) Creating, organizing, or taking a visible leadership role in such an organization or activity; or



(6) Distributing literature on or off a military installation the primary purpose and content of which concerns advocacy or support of extremist causes, organizations, or activities and it appears that the literature presents a clear danger to the loyalty, discipline, or morale of military personnel, or if the distribution would materially interfere with the accomplishment of a military mission.


c.  Command authority.  Commanders have the authority to prohibit military personnel from engaging in or participating in any other activities that the commander determines will adversely affect good order and discipline or morale within the command.  This includes, but is not limited to, the authority to order the removal of symbols, flags, posters, or other displays from barracks, to place areas or activities off-limits (see AR 190-25), or to order soldiers not to participate in those activities that are contrary to good order and discipline or morale of the unit or pose a threat to health, safety, and security of military personnel or a military installation.


d.  Command options.  Commander’s options for dealing with a soldier’s violation of the prohibitions include --



(1) UCMJ action.  Possible violations include --




(a) Article 92 -- Violation of or failure to obey a lawful general order or regulation (for example, participation in demonstrations, distribution of literature without approval, or unlawful discrimination).




(b) Article 116 -- Riot or breach of peace.




(c) Article 117 -- Provoking speeches or gestures.




(d) Article 134 -- General article, specifically, conduct which is prejudicial to good order and discipline or service discrediting.



(2) Involuntary separation for unsatisfactory performance or misconduct, or for conduct deemed prejudicial to good order and discipline or morale.



(3) Reclassification actions or bar to reenlistment actions, as appropriate.



(4) Other administrative or disciplinary action deemed appropriate by the commander, based on the specific facts and circumstances of the particular case.


e.  Command responsibility.  Any soldier involvement with or in an extremist organization or activity, such as membership, receipt of literature, or presence at an event, could threaten the good order and discipline of a unit.  In any case of apparent soldier involvement with or in extremist organizations or activities, whether or not violative of the prohibitions in subparagraph b, commanders must take positive actions to educate soldiers, putting them on notice of the potential adverse effects that participation violation of Army policy may have upon good order and discipline in the unit and upon their military service.  These positive actions include --



(1) Educating soldiers regarding the Army’s equal opportunity policy.  Commanders will advise soldiers that extremist organizations’ goals are inconsistent with Army goals, beliefs, and values concerning equal opportunity.



(2) Advising soldiers that any participation in extremist organizations or activities:




(a) Will be taken into consideration when evaluating their overall duty performance, to include appropriate remarks on evaluation reports.




(b) Will be taken into consideration when selections for positions of leadership and responsibility are made.




(c) Will result in removal of security clearances, where appropriate.




(d) Will result in reclassification actions or bar to reenlistment actions as appropriate.



(3) The commander of a military installation or other military controlled facility under the jurisdiction of the United States shall prohibit any demonstration or activity on the installation or facility that could result in interference with or prevention of orderly accomplishment of the mission on the installation or facility, or present a clear danger to loyalty, discipline, or morale of the troops.  Further, such commanders shall deny requests for the use of military controlled facilities by individuals or groups that engage in discriminatory practices or for activities involving such practices.


f.  Commanders should seek the advise and counsel of their legal advisor when taking actions pursuant to this paragraph. 
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STUDENT HANDOUT #12-2


Tattoo Decision Matrix
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