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APPENDIX B - PRACTICE EXERCISE





_____________________________________________________________________


Lesson Number/	TSP Number 121-050-3050  Equal Opportunity - Initial Entry Level


Title


_____________________________________________________________________





Information		The two Practice Exercises are designed to provide students 				with the opportunity to demonsrate the principles the learned in this 			block of instruction.  It also gives the instructor the chance to 				reinforce areas which they observe the students and evaluate their 	


			understanding of the subject matter.





			The instructor may divide the class into groups who work 					independently and reach conclusion/solutions, or the practice 				exercises may be handed out and discussioned as a single group.  


			This is left to the instructor to determine the best way to conduct, 				based on class size, time restraints, etc.
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NUMBER				TITLE





PE #1		IDENTIFY BEHAVIORS OR ACTIONS THAT VIOLATE THE ARMY'S


        		EO/EEO POLICIES/CONCEPTS





PE #2		IDENTIFY BEHAVIORS THAT CONSTITUTE ACTS OR SITUATIONS


        		OF SEXUAL HARASSMENT 
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	PRACTICAL EXERCISE # 1





	IDENTIFY BEHAVIORS OR ACTIONS THAT VIOLATE


 THE ARMY'S EO/EEO POLICIES/CONCEPTS








This PE will provide you with practical experience in identifying behaviors and actions that violate the Army's EO/EEO policies and/or concepts.





DIRECTIONS:  Match the corresponding letter of the following terms with the appropriate scenario statement.





A.  Prejudice


B.  Racism


C.  Sexism


D.  Discrimination


E.  No Violation





1.  _____  A white soldier who joins the local chapter of the Ku Klux Klan.





2.  _____  An Asian soldier who declines to socialize with other soldiers in her unit.





3.  _____  A platoon Sergeant who recommends his female soldiers for promotion when he thinks they are ready.





4.  _____  A group of male soldiers openly comparing "notes" about females in their unit and rating them on their appearance and physical attributes .





5.  _____  A group of female soldiers bad-mouthing male soldiers in their unit.





6.  _____  The enlisted club schedules "Ladies Night" every  Wednesday on the club calendar.





7.  _____  A Black soldier says he doesn't trust anyone who isn't Black.





8.  _____  A Female Drill Sgt tells a male trainee that "Real men don't cry".





9.  _____  A male soldier tells a female soldier that she should "quit and go home, this is a man's Army".





10.  _____  A soldier constantly tells ethnic or racial jokes.

















	ANSWER KEY


	PRACTICAL EXERCISE # 1








Instructor Note:  As students give their answers to each statement be sure to ask them for their reasoning or rationale for choosing that response. The exercise should help clarify students understanding of EO and EEO violations as well as generate further discussion about student perceptions on other EO issues.


 


Option: Record the number of responses for each statement on chart paper or on the chalkboard, then have students discuss their answers.








1.  Answer B. Racism:  Membership in the KKK is considered to be a statement in the belief and sometimes active reinforcement of white supremacy over non-whites.  Although mere membership is not prohibited under current policy, active participation is grounds for sanctions to include separation from the service.  DOD has a long standing policy of intolerance for any organization that professes or practices unlawful discrimination.





2.  Answer E. No Violation:  Often times when a soldier of an ethnic or cultural background that is different from his or her contemporaries declines to participate in social gatherings, especially when involving mix grouping of young men and women, there is a tendency to believe that the person is either anti-social or prejudice.  Ensure students understand that soldiers from different cultures will have different cultural and religious beliefs that prohibit their participation in certain social events.  Inform the students that if they have a question or concern about another soldier, they should ask and not reach for easy labels.





3.  Answer E. No Violation:  Be aware that some students may lock on to this statement as an act of sexist behavior without completely clarifying what they had read.  Explain that a predisposition to believe that male supervision over females is detrimental or only results in an adverse impact on women is in and of itself sexist.





4.  Answer C.   This behavior not only is demeaning toward women, but demonstrates these male soldiers are acting out their sexists attitudes but equating a woman’s  value or worth to their own stereotypes of what a woman should look like.








5.  Answer A. Prejudice:  Remind students that in a previous learning activity on prejudice, one method used by individuals or groups in acting out prejudice behavior is by "bad mouthing" or referring to others in degrading terms to describe members of different gender or racial groups.  





6.  Answer D. Discrimination:  The term  "Ladies Night" when used by entertainment establishments such as the enlisted or officer club normally implies that there are privileges (e.g., no cover charge, free admittance or reduce prices on drinks) extended towards one group, but denied to the other based on gender. If such privileges are allowed or extended throughout the Army, it serves as an institutionalized practice.  However such practices within DOD are not characterized as unlawful.  It must also be noted that there is an element of sexism in this scenario.  The primary reason for most establishments - military or civilian - to offer a “ladies night” is to use the women to draw in more males.  The purpose of this of course is to sell more products - usually alcohol. This opens up the question:  is the establishment using women for profit?





7.  Answer A. Prejudice:  The soldier's disclosure that he doesn't trust anyone who isn't Black is also an inference that non-Blacks are not trustworthy         


             


8.  Answer C. Sexism:  A clear example of a sexist remark and attitude.





9.  Answer C. Sexism:  Another example of a sexist remark and attitude.





10.  Answer A.  Prejudice
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	PRACTICAL EXERCISE # 2  





	IDENTIFY BEHAVIORS THAT CONSTITUTE ACTS OR 


	SITUATIONS OF SEXUAL HARASSMENT 





This PE will give you practical experience identifying behaviors and situations which constitute sexual harassment.  Each situation is followed by a question and set of responses.  Choose the most correct response based on the instruction you received in the lesson on identifying behaviors that constitute acts or situations of sexual harassment.





NOTE:  Ensure each student has a copy of the sexual harassment practical exercise.  Have students read situations 1 through 5.  Inform students that they have five minutes to complete the exercise.  Based on the information provided from the learning activity, select the best response for each situation.  After time has expired, select individual students to share their response for each situation. Ensure students explain or provide the rationale for their selections.  





OPTION:  Have students break into groups of 3, 4, or 5, after completing the work sheets on their own.  Each group is required to reach agreement on the correct response and select a spokes person to report after ten minutes of discussion.     





SITUATION #1.


PVT John Hess is a very friendly, outgoing individual.  He greets everyone in the unit with a big smile and, or a vigorous handshake.  During interactions with unit personnel, he frequently touches other soldiers while talking to them by placing his hands on their arm or shoulder.  No one in the unit has expressed objection to his behavior, and in fact many appreciate his openness and candor.  Recently  PVT Jane Reed, a new soldier, was greeted by PVT Hess.  She felt so uncomfortable by the encounter that she filed a complaint of sexual harassment with the commander.





QUESTION:  Did PVT Hess’s action or behavior constitute an act of sexual harassment against PVT Reed? 





     a. Yes, because he did not have permission or a right to physically touch PVT Reed


          without her approval and his actions made her feel uncomfortable.


     b. Yes, because soldiers are prohibited from touching one-another.


     c. No, because his behavior is not of a sexual nature.


     d. No, because he touches males in the same manner.











SITUATION #2.





Every morning at PT SPC David Jones goes out of his way to pair off with PFC Sally Fields for sit-ups.  While holding her ankles SPC Jones makes small talk about how good PFC Fields looks in her PT uniform and how muscular her legs feel in his hands.  He also tells her that if he wasn't already married, he would ask her out in a heart beat.  Although PFC Fields is not bothered by these comments she tells him to keep his mind on PT.  She feels that they are inappropriate especially since he is married and wants him to stop. 





QUESTION: Is this a situation of sexual harassment? 





     a. No, because PFC Fields is not bothered by SPC Jones' comments or extra attention.


     b. No, because SPC Jones has not made any sexual comments.


     c. Yes, because he singles her out and makes unwanted, unwelcome innuendos about her physical appearance.


     d. Yes, because his comments are inappropriate for a married man.








SITUATION #3.





Whenever PVT Terry Wright and PVT Shirley Williams go to the base exchange they avoid going by the Enlisted Club because male soldiers hanging around in the parking lot always make barking sounds and grunt when they walk by.  They know who these soldiers are but feel they can't do anything because it doesn't happen during duty hours and it’s not in their unit's area.





QUESTION:  Are PVT Wright and PVT Williams correct in their assumptions?





     a.  Yes, because sexual harassment can only occur in the work or duty area.


     b.  Yes, because the soldiers actions do not constitute a definable sexual


          Harassment situation or violation.


     c.  Yes, because the Army's EO policy does not apply during soldier's off duty time.


     d.  No, because the male soldiers' behavior is a verbal form of sexual harassment 


          and creates a hostile environment.





























SITUATION #4.          





PVT Frank Martinez and PFC Robert Steel are always sharing their romantic exploits with the rest of the men in the barracks. They know that after a long week end they will have a ready audience to listen to their conquests.  Sometimes their stories can be pretty graphic, with a few sexual jokes thrown in for good measure.  Some of the men, especially those with strong religious convictions and beliefs feel uncomfortable during these sessions but don't complain because they don't want to be perceived as non-members of the group.





QUESTION:  Are these men being sexually harassed?





      a.  No, because they have not told anyone that they don't liked the stories. 


      b.  No, because PVT Martinez and PFC Steel have not targeted the men for harassment.


      c.  Yes, because their behavior creates a hostile environment. 


      d.  No, because everyone is participating in the story sessions.





SITUATION #5.





PVT Jeffery Thompson is a poor reader and is having difficulty in comprehending many of the concepts in his IET Soldier’s Handbook.  One day, after formation, he approached his Drill Instructor, SGT Patricia Hill, for help.  She informs him that she would be glad to help, but that she only conducts extra training on week days, after 2100                                                                                                                                                        , in her quarters.  She made it clear to PVT Thompson that special attention did not come cheap, for this favor, she expected him to perform on demand.  Taking the hint, PVT Thompson agreed assuming that he would now have the best of two worlds because he was getting help with an extra bonus on the side.        





QUESTION: Did SGT Hill commit an act of sexual harassment?





  a. No, because the agreement was made between two consenting adults.


  b. No, because PVT Thompson willingly agreed to the arrangement.


  c. Yes, because SGT Hill was senior and was taking advantage of PVT Thompson's reading disability.


  d. Yes, because SGT Hill had engaged in a "Quid Pro Quo" form of sexual harassment.  














ANSWER KEY





	PRACTICAL EXERCISE # 2











1.  Answer A.  Eveyone is entitled to not be touched without their permission.  PVT Hess’s behavior was out of line and crossed the boundry of proper behavior.  It is not the responsiblity of PVT Reed to guess what his intentions were - it is up to PVT Hess to behave in a manner that is acceptable.  He very well could be found guilty of committing sexual harassment.





2.  Answer C





3.  Answer D.  The Army’s policy on Sexual Harassment protects soldiers regardless of the hour of day or the location.  It applies on-duty as well as off duty.  It applies in the workplace, at recreational facilities, on or off post.  The actions in this situation are inappropriate and the soldiers are guilty of sexual harassment against PVT Wright and PVT Williams.





4.  Answer C





5.  Answer D.  The correct answer for this situation is D because  SGT Hill is engaging in Quid Pro Quo.  She is agreeing to help a soldier in exchange for his favors.  It is her duty to help the soldier without compromising their professional relationship.  It is possible that some students felt answer C was also correct.  It is important to point out the answer C would fall into an area commonly known as “improper senior-subordinate relationships.”   The regulatory guidance for this is found in AR 600-20, Chapter 4, paragraph 4-15.
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