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1. Reference Army Regulation 600-20, Army Command Policy, Chapter 6 and Appendix D, 18 
March 2008, Rapid Action Revision (RAR) Issue Date: 4 August 2011 . 

2. Sexual harassment is unacceptable conduct and will not be tolerated within the U.S. Army 
Cadet Command and Fort Knox. Such conduct is contrary to the excellence, professionalism, 
and values, exemplified by and expected of Soldiers and Civilians. Sexual harassment destroys 
cohesion and is detrimental to our mission. Successful mission accomplishment can only be 
achieved in an environment that is free of sexual harassment. 

3. The prevention of sexual harassment is the responsibility of every Soldier and Civilian within 
this command and Fort Knox. I will not tolerate unwelcomed sexual advances, requests for 
sexual favors, and other verbal or physical conduct of a sexual nature when this conduct 
explicitly or implicitly affects an individual's employment, unreasonably interferes with an 
individual's work performance, or creates an intimidating, hostile, or offensive work environment. 

4. All U.S. Army Cadet Command and Fort Knox personnel who believe they have been 
subjected to, or a witness of, workplace or discriminatory harassment have a duty to report the 
misconduct to an appropriate management official. Leaders and management officials will join 
me in ensuring that employees who report harassment are not subjected to repri_sal for their 
protected activity. 

5. Swift and fair complaint processing is the key to maintaining a healthy command climate. 
Soldiers and Civilians are encouraged to use their chain of command or supervision to resolve 
sexual harassment complaints. However, alternative agencies such as the Inspector General, 
Equal Opportunity Office, Provost Marshal , Chaplain, Staff Judge Advocate, Medical Agencies, 
and the Housing Referral Office, are also available to assist. 

6. I fully expect every Soldier and Civilian on Fort Knox to join me in confronting and eliminating 
all forms of workplace and discriminatory harassment. In doing so, we will create and maintain 
a workplace where everyone is treated professionally and with respect. 

JOr General, USA 
Commanding 


