
Fort Knox CPAC… 

HR Tip of the Week 
The Hatch Act 

As the political scene is heating up, it is important to remember the limitations 
Government employees have concerning involvement in politics.  The Hatch Act was 
enacted in 1939 and details these limitations.  The Office of Special Counsel (OSC) and 
the Merit Systems Protection Board (MSPB) oversee the enforcement of the Hatch Act.  
Several employees have been removed from their government position, and even 
barred from returning to service due to their violation of this act.  The Act restricts 
federal, state and local government employees from activities including: 

‐ Running for office in partisan elections  

‐ Engaging in political actions while on duty or in a government office, to include displaying of 

a candidates (to include incumbents) picture, unless the picture is of the employee and the 

candidate together. 

‐ Soliciting or receiving political contributions from any person, except in certain instances 

involving labor organizations or employee groups 

‐ Federal employees may run as candidates for office in nonpartisan elections, contribute 

money to political organizations, and campaign for or against candidates in partisan 

elections outside of work hours. 

‐ Federal employees may not use their government computers or email to solicit political 

contributions, invite people to a political fundraiser, or make political contributions online. 

Complaints of violations have increased in recent years and have gained Congress and 
the Obama Administration’s attention.  If you notice any misconduct in the workplace, it 
is imperative to speak to your chain of command so that this issue is addressed 
appropriately.  For more information or questions, please contact your servicing 
MER/Labor Specialist in the Ft Knox CPAC. 

Look for our next HR Tip on Excused Absence for Voting 


